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Diversity & Inclusion 
WING Soldiers, Airmen, and Civilians, 
In October the Department of Defense observes Domestic Violence Awareness 
Month and Disability Employment Awareness Month.  The 2020 DoD campaign 
for Domestic Violence Awareness is “United to End Domestic Abuse.”  This 
campaign makes a stand that “The military respects, supports and defends victims of 
domestic abuse.  The public health measures designed to slow coronavirus disease 
2019 have created conditions that may contribute to domestic abuse. Quarantine 
increases victims’ risk by keeping them home with their abuser. It may cut them off 
from friends, relatives and crisis shelters.  The focus of this campaign is on helping 
friends and family of victims of domestic abuse be aware of ways to help, while 
showing those directly affected that help is available (Military One Source).” 

 On average, nearly 20 people per minute are physically abused by an intimate 
partner in the United States. During one year, this equates to more than 10 
million women and men. 

 1 in 4 women and 1 in 9 men experience severe intimate partner physical 
violence, intimate partner contact sexual violence, and/or intimate partner 
stalking with impacts such as injury, fearfulness, post-traumatic stress disorder, 
use of victim services, contraction of sexually transmitted diseases, etc.  

 1 in 3 women and 1 in 4 men have experienced some form of physical violence 
by an intimate partner. This includes a range of behaviors (e.g. slapping, shoving, 
pushing) and in some cases might not be considered "domestic violence."   

 On a typical day, there are more than 20,000 phone calls placed to domestic 
violence hotlines nationwide (National Coalition Against Domestic Violence). 

This year we also celebrate 75 years of National Disability Employment Awareness 
Month (NDEAM) and 30 years of the Americans with Disabilities Act (ADA).  The 
Department of Labor’s theme this year is “Increasing Access and Opportunity.” 

Partnering with our state and federal civilian employees, we encourage you to 
recognize the importance of the Americans with Disabilities Act. The purpose of 
National Disability Employment Awareness Month is to educate about disability 
employment issues and celebrate the many and varied contributions of America's 
workers with disabilities. 
Held annually, National Disability Employment Awareness Month is led by the U.S. 
Department of Labor's Office of Disability Employment Policy, but its true spirit lies 
in the many observances held at the grassroots level across the nation every year. 
Employers of all sizes and in all industries are encouraged to participate in NDEAM. 
We all play an important role in fostering a more inclusive workforce, one where 
every person is recognized for his or her abilities — every day of every month 
(Department of Labor).  

Monthly 
Observance 
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In Service, 

CHRISTINA M. SCHMOKER, Lt Col, WI ANG 

Director, Service Member Support | J9 

Book Corner 

 Anti-Defamation League 
children’s book recommendations 
each with educator and parent 
discussion guides. 
o https://www.adl.org/education-and-

resources/resources-for-educators-
parents-families/childrens-
literature?tid[160]=160  

 Changing the Rules by Frank 
Bowe (1984). 

 Nothing About Us Without Us by 
James Charlton (1998). 

 Past Due: A Story of Disability, 
Pregnancy, And Birth by Ann 
Finger (1990). 
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 National Guard Discrimination and 

Sexual Harassment Hotline 

703-607-5462 or 1-800-371-0617 

National Disability Employment Awareness Month 

“The Department of Defense National Disability Employment Awareness 
Month poster is the eighth in a series of posters commemorating the 75th 
Anniversary of World War II. 

 The purpose of National Disability Employment Awareness Month is to 
educate about disability employment issues and celebrate the many and 
varied contributions of America’s workers with disabilities.  

National Disability Employment Awareness Month dates back to the 
return of Service members with disabilities from World War II, sparking 
public interest in the contributions of people with disabilities in the 
workplace. In 1945, President Harry S. Truman joint resolution, 
established the first “National Employ the Physically Handicapped Week.” 
In 1988, Congress expanded the week to a month and changed the name to 
“National Disability Employment Awareness Month (DEOMI).””  

 

Danielle M. Lawrence, WI ANG 
EO Manager, JFHQ 

  Equal Opportunity 

 Sexual Assault Prevention & Response 

National Disability Employment Awareness Month 

 This month we celebrate 30 years of the American with 
Disabilities Act (ADA) and 75 years of National Disability Employment 
Awareness Month. This year’s theme is “Increasing Access and 
Opportunity”. What have we seen around our communities that has 
increased access to those with disabilities? I’ve seen movie theatres hold 
special times on days for those with sensory sensitivity, some restaurants 
have done similar days as well. Just recently the Henry Vilas Zoo in 
Madison has partnered with KultureCity to provide at no cost (by leaving 
an ID) sensory bags with an assortment of items to help guests enjoy the 
wonders and sounds of the zoo. 

 The Office of Disability Employment has come up with policies 
and grants to assist in promoting the hiring of citizens with disabilities 
and prepare our youth with disabilities to join the work force. Through 
the Disability Employment Initiative (DEI) we have seen improvement in 
education, training and employment opportunities and outcomes for 
youth and adults with disabilities who are unemployed, underemployed 
and/or receiving Social Security disability benefits. 

 Lastly, remember not all disabilities are visible or obvious. Be 
kind to each other. 

JAMIE L. REIDY, WI ANG  
SARC, 128th ARW   
  

Take a look at the  
Commander Highlights  
on the following platforms:  
 

WING Public Page: 
www.dma.wi.gov/DMA  
 

Facebook: @wisconsinguard  
Twitter: @wi_guard 
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Emotional Intelligence  
For Diversity 

 Embracing diversity is one of the best ways to increase your emotional intelligence (EI) or your 
emotional intelligence quotient (EQ).  Later in this series, we will examine what it means to embrace 
diversity, how this can reduce bias, and help prevent harassment and discrimination. 

 This month, to better understand EI we will explore EQ and how develop it in ourselves.  A 
person’s EQ is “their ability to understand emotions and how they work.”  “The value of that knowledge is 
very limited if it can’t be put to use.” “In other words, true emotional intelligence = EQ, applied.”  

Focus on a developing a growth mindset: 

Step 1: ask yourself in what situations do I find that emotions work against 
me? 

 Does your temper cause you to say things your regret later? 
 Do you agree to commitments because is a good mood and later regret it? 
 Do you miss out on opportunities because of anxiety or fear? 

Step 2: ask someone you trust to give you feedback. 

 Be clear you are working to improve yourself and need them to be honest. 
 In what situations have you seen emotions work against me? 
 This is valuable because your perspective is primarily formed subconsciously and 

influenced by where you grew up, how you were raised, who you associate with, and 
what you choose to think about. 

 The goal is to understand the difference between how they view you compared to 
how you view yourself, along with the consequences of those differences – to build 
self-awareness and identify points of weakness. 

The Ultimate Goal: accurately perceive how your emotions affect your 
thoughts, words, and actions, and how those words and action affect others.  
Cultivate a mindset of continuous growth. 

 The ability to motivate and inspire – even across language and cultural barriers are 
signs of exceptional social awareness. 

 Emotional intelligence manifests itself in various ways, in additional to deciding 
which abilities to develop.  There are many different emotional intelligence 
personality types. 

 Identify your natural abilities, tendencies, strengths, and weaknesses. 
 

DANIELLE M. LAWRENCE, Capt, WI ANG 
Director, Equal Opportunity | 115th FW 

 

                                                                     
This is an unofficial discussion group for all members, military and civilian, in the Wisconsin National Guard.  It 
is not endorsed by WING or NGB.  This group would be an opportunity for open, candid, and respectful 
conversations concerning equality and equity.  Group interest will determine the film and/or book choice.  

The goal is to empower individuals to have difficult but respectful conversations regarding discrimination and 
harassment.  The purpose is to promote continued positive change in our work centers and military culture. 

If interested contact Capt Danielle Lawrence at danielle.lawrence@us.af.mil 

Are you interested in participating in an Equity 
Film Series or Book Club Discussion Group? 
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National Disability Employment Awareness 
Special Observance 
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Joint Force Headquarters  

Diversity, Equity & Inclusion  
Vacant 
  

 

ARNG EO  

115 FW, Air HQ, & Volk Field  
Capt Danielle Lawrence 608.245.4562 
danielle.lawrence@us.af.mil  

MSgt Ross Templeton 608.245.4562 
ross.templeton@us.af.mil  

TSgt David A Brown 608.245.4562 
david.brown.121@us.af.mil  

128 ARW  
MSgt Alicia Bitner 414.944.8654 
alicia.bitner@us.af.mil  

  
 

 

 

 

 National Guard Discrimination and 

Sexual Harassment Hotline 

703-607-5462 or 1-800-371-0617 

JFHQ: MAJ Jenise Jorsch 
Jenise.s.jorsch.mil@mail.mil 

JFHQ: MSG Lucus Kramer 
Lucus.w.kramer.mil@mail.mil 

32 IBCT: CPT Sarah Skelton 
sarah.e.skelton.mil@mail.mil 

64 TC: SFC Ashley Neby 
ashley.r.neby.mil@mail.mil 

157 MEB: SSG David Gibbs 
david.a.gibbs.mil@mail.mil 

426 REG: SFC Frank Borowski 
francis.p.borowski2.mil@mail.mil 

RRB: CW3 Michelle Bethke 
michelle.e.bethke.mil@mail.mil 

WING Resources 

Equal Opportunity 
Ms. Michelle Baer 608.242.3702   
michelle.l.baer.civ@mail.mil   
 
Ms. Danielle Lawrence 608.242.3702 
danielle.lawrence@us.af.mil  

   
  

 

Equal Opportunity & Diversity 

ANG EO  
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Sexual Assault Prevention & Response  

JFHQ 
Sexual Assault Response Coordinator 
Ms. Tierney Twing 608.242.3742 
24/7 Cell 608-469-2627 
tierney.n.twing.civ@mail.mil  
 
Victim Advocate Coordinator 
Ms. Katy Werginz 608.242.3736  
kathryn.r.werginz.civ@mail.mil 

 

ANG 
115 FW & Volk Field 
Capt Cedar Hamilton 608.516.9087  
cedar.hamilton@us.af.mil  

115 FW 
Capt Natalie Huschka 608.245.4339 
natalie.huschka@us.af.mil  

128 ARW  
Ms. Jamie Reidy 414.430.1086 
jamie.reidy.1@us.af.mil  

128 ARW  
Capt Jay Lamb  
jay.lamb@us.af.mil  

  

Human Resource Advisors & Diversity  

JFHQ Diversity Program Manager 
Vacant 

115 FW Human Resource Advisor 
SMSgt Linda Koenen 
linda.koenen.1@us.af.mil  

  

 

128 ARW Human Resource Advisor 
SMSgt Jason Gillis 
jason.gillis@us.af.mil  

Volk Field Human Resource Advisor 
SMSgt David Ferris  
david.ferris.1@us.af.mil  

  

 


